
 

 

 

 

 
 

 

 

 

 

 

 

 

 

Date: 20.01.22 

Our reference: PA2022 – 01 

Cllr Rosemarie Harris  

By email to cllr.rosemarie.harris@powys.gov.uk  

 

Dear Rosemarie 

 

I am writing to you in relation to the Powys Public Service Board and Brecon Beacons National 

Park Authority’s responsibility for leading on Step 2 (Establish a simple and effective performance 

management framework to monitor progress in delivering the well-being steps and achieving the 

vision). 

 

Unfortunately, we are still not in a position to be able to lead on this Step due to lack of capacity 

within the Authority. This is unsatisfactory and not where we want to be in our engagement with 

partners, but I am afraid that at the moment we do not have any other option but to ask that 

another partner takes on responsibility for this Step until we are in a position to do so.  

 

We are working to address capacity issues within the Authority, new Directors were appointed 

before Christmas as was a new programme and portfolio lead who will take up the task of 

reporting in BBNPA and look to create a reporting framework for other purposes too; all of these 

colleagues will be starting in April. Once the new management team has settled in, we will again 

look to fully engage with the PSB and to take a leading role in supporting partners to help deliver 

on the Board’s aims and ambitions.  

  

My apologies again for this situation.   

 

Yours sincerely 

 
 

Catherine Mealing-Jones 

  

Prif Weithredwr/ Chief Executive 

Awdurdod Parc Cenedlaethol Bannau   

Brecon Beacons National Park Authority  

 

catherine.mealing-jones@beacons-npa.gov.uk   
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